Certificate Il in Civil Construction with
Australian Employment Services (AES)

Course Overview

This qualification covers the skills and knowledge required by a skilled operator across a broad
range of civil construction work. Participants in this qualification can choose from a wide range of
elective units to gain the skills and knowledge they need to work effectively across the industry.

Training for this qualification covers important skills needed in the workplace such as
communication, teamwork, risk management, problem solving, initiative, planning and self-
management.

AES trains your employee on site to work with your policies and procedures and use your
equipment.

Eligible students may receive subsided funding through the Tasmanian Government and the
Commonwealth Government.

As AES is also a Group Training Organisation we can employ the trainee and lease them to your
business. You become the host employer and only pay for the hours they are onsite and working
with you.

Course Requirements

The requirements of the qualification, which is completed over three years, is to complete a
total of 25 units of competency. Eight of these are mandatory core units:

RIIBEF201D  Plan and organise work

RIICCM201D Carry out measurements and calculations

RIICCM203D Read and interpret plans and specifications

RIIWHS201D Work safely and follow WHS policies and procedures

RIISAM203D Use hand and power tools

RIISAM204D Operate small plant and equipment

RIICOM201D Communicate in the workplace

RIIRIS301E Apply risk management processes

AES can provide a comprehensive list of elective units and assist you with your choice of 17.
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Course Delivery and Assessment

For most of the units, AES trains your employee on site to work with your policies and
procedures and use your equipment. This is undertaken in conjunction with the supervisor who
implements the on the job component required to reinforce the skills and knowledge.

The trainee is provided with a folder containing:

° a Reference Guide;
° Knowledge Questions; and
° a Work Log.

The trainee can read through the Reference Guide
and answer the Knowledge Questions.

As they implement the training on the job, they
use the Work Log to record three jobs they have
completed relevant to the unit of competency, and have their supervisor confirm that details
are correct.

The Trainer/Assessor visits to undertake a practical observation at an agreed time, and discuss
the trainee’s progress with the supervisor.

With 25 units to be completed within a three year period, AES aims for six to eight visits per
year. The RTO Training Coordinator works with the designated contact person to organise visits.
We are aware that this must be done in conjunction with each business to ensure visits are
scheduled at convenient and appropriate times.

We also encourage the trainees or supervisors to contact us if a particular job is scheduled
where valuable observations can be gained of the trainee demonstrating their skills on a
particular job.

Attending Training

AES has a number of courses that are delivered in Hobart. Launceston or Ulverstone. If any of
these courses align with the elective units chosen for the traineeship, the trainee can book in for
a suitable date. The course dates and times are listed on the AES Training Calendar on the AES
website, www.aeservices.com.au.

The following is the link to the Training Calendar:

https://www.aeservices.com.au/training-calendar

A list of courses on offer can be found at:

https://www.aeservices.com.au/training-and-assessment

aes

australian
employment
services

For more information contact AES on 03 6233 5566



http://www.aeservices.com.au/
https://www.aeservices.com.au/training-calendar
https://www.aeservices.com.au/training-and-assessment

